BELFAST POLICE DEPARTMENT
““To Serve And Protect”

OFFICE OF THE
CHIEF OF POLICE
Jeffrey C. Trafton
207-338-2420

Belfast Police Departement

112 Chruch St

Belfast, ME 04915

(207) 338-5255

Fax (207) 338-0258

Email: m mefadden@belfastmepd org

Monday, November 27, 2006

Dan Felkel

Troubh Heisler

Attorneys at Law

511 Congress Street

P O Boex 9711 Portland, Maine 04104

Mr. Felkel,

On the above date I delivered the copies of our contract to Belfast City Manager Tewry St Peter, for him to
sign. As you requested T am sending you one of the original signed copies. I left one the other signed copy
with Mr. St. Peter.

T°d like to thank you for your efforts. MAPS continues fo impress us with the level of involvement they
maintain in a variety of situations We are proud o be niembers of this orgamzation. 1 Took forward o ™~
working with you again in the future. If y_ ever have a question or need something done in the Belfast

area, please don’t hef

Respectfull
Detective Michael J. McFadden i



AGREEMENT
BETWEEN
CITY OF BELFAST
AND
THE BELFAST POLICE ASSOCIATION/
MAINE ASSOCIATION OF POLICE

BELFAST POLICE DEPARTMENT

This Agreement entered into by the City of Belfast, hereinafter
referred to as the Employer and the Belfast Police Association/Maine
Association of Police, hereinafter referred to as the Union.

The Parties agree as follows:

7/1/06 - 6/30/09
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ARTICLE 1
RECOGNITION

Section 1:

The City recognizes the Union as the sole and exclusive bargaining
agent for all eligible regular, permanent employees of the Pclice
Department, including Dispatchers, Patrolmen, Detectives and Sergeants,
fer the purpose of negotiating salaries, wages, hours and other
conditions of employment.

ARTICLE 2
CHECEKOFF

The Union shall have the exclusive right to payroll deductions for
employees included within the applicable bargaining unit and subject to
the following provisions:

The employer agrees to deduct the Union's weekly membership dues
and benefit premiums from the pay of those employees who individually
request in writing tThat such deductions be made. The amounts to be
deducted shall ke certified to the Employer by Maine Association of
Police (“™MAP”), and the aggregate deducticns of all employees shall be
submitted ftogether with an itemized statement to the Union by the
fifteenth (15th) day of the succeeding month, after such deductions are
made., In addition, Unit members reguest that the Employver deduct and
directly depesit in a designated account in the name of the Belfast
Police Association, a total cf $3.00 per pay period for each member,

The written authorization for payrell deductions of Union
membership dues shall be irrevocable during the term of this Agreement,
except that an employee may revoke the authorization, effective upon
the expiration date of this Agreement, provided the employee notifies
in writing, the Employer and MAP at least thirty (30) days but not more
than sixty (60) days prior to the expiration date of this Agreement.

The authorization feor deduction of benefit fund centribution may
be stopped at any time, provided the employee submits in writing to the
Employer and the Union a sixty (60) day nctice of such intent.

The Union shall indemnify and hold the Employer harmless against
any and all claims, suits, orders or Jjudgments brought or issued
against the Emplcoyer as the result of the action taken or not taken by
the Employer under the provisions of this Article.




ARTICLE 3
HOURS OF WORK

Section 1: Regular Hours

The regular hours of work each day shall be consecutive, except
for interruptions for mezal periods.

Section 2: Work Week

The Police Officers’ regular work week will embrace seven (7)
consecutive calendar days from Thursday to Wednesday, consisting for
four (4) ten (10) hour days during each seven (7) days, gquaranteeing
forty {(40) hours per seven (7) day period per officer. “"Float days”
shall be assigned at the discretion of the Chief, with due
consideration to cfficer’s work schedule.

Section 3: Work Schedule

Work schedules showing the employees' scheduled work days, and the
hours shall be posted on the Department bulletin board at all times.
Except for emergency situations, work schedules shall not be changed.

Section 4: Overtime

Overtime shall be paid at the rate of time and one half (1 1/2, of
the regular hourly rate after forty (40} hours worked unless the
employee 1s on scheduled vacation, attending training or excused for
work related injuries.

Overtime shall be distributed as equitably and fairly as possible
to all uniformed officers.

Section 5: Extra Work

Extra work shall be assigned at the Chief's discretion. All
overtime will be assigned as equitably and fairly as possible to all
uniformed officers. Reserve officers to be called at the Police Chief's
discretion.

Any employee called to work will be paid a minimum of four (4)
hours at regular rate of pay or time and one half (1 1/2) after
compensation of regular scheduled hours.

Section ©: Training

Employees will attend regular monthly tTraining sessions as
scheduled by the employer and will be compensated at their regular
hourly rate of pay. Employees will be compensated at one and one-half
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times their regular hourly rate of pay for attendance at monthly
training sessicons that exceed the bi-annual requirement of the Maine
Criminal Justice Academy and Maine State Statues.

Any employee who attends extended training at the Maine Criminal
Justice Academy on their scheduled day off that was scheduled at the
employee’s reguest shall be compensated at their regular hourly rate
of pay.

Any employee who attends extended training at the Maine Criminal
Justice Academy on their scheduled day off that was scheduled at their
empleoyers request shall be compensated at one and one-half (1 %) times
their regular hourly rate.

Section 7: Physical Fitness

(i} Physical Exam. All employees shall, once in each fiscal year,
have a physical exam by a physician of their choice. Arrangements
shall be made sc that the employees suffer no loss of pay while
attending the exam {(for example, the exam shall cccur while the
empleyee is on duty) and employees shall be reimbursed for any expense
they incur on account of the exam (for example, any co-pays).

(ii) Physical Aptitude Test (“PAT”). All police officers hired after
July 1, 2006 shall be required to, on or about their employment
anniversary dates, participate in a PAT coordinated annually by the
City using MCJA Standards, with categories based on age and gender.
A1l such employees must receive a score of “adequate.” All such
empioyees who do not score an adequate shall have 6 months to retake
the PAT so as to achieve an adequate score. Those who do not receive
an adequate score shall be subject te discipline at the discretion of
the Chief of Police.

ARTICLE 4
REST PERIODS

Section 1: Rest Periods

All employees shall have a fifteen (15) minute rest period during
each one half (1/2) shift.

Section 2: Meal Periods

All employees shall be granted a meal period during each work

shift. Meal periods not to exceed one-half (1/2) hour in length.
Whenever possible, the meal period shall ke 1in the middle of each
shift. If an employee 1s requested to work and does work four (4]

hours beyond his regular quitting time, he or she shall be granted an
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extra meal period, and every four (4) hours thereafter which the
emplovyee continues to work.

ARTICLE 5
HOLIDAYS

Section 1: Holidays Recognized and Chserved

The following days shall be recognized and observed as paid
holidays:

New Year's Day Columbus Day

Martin Luther King Day Veteran’s Day
President’s Day Thanksgiving Day
Patriot's Day Day after Thanksgiving
Memcrial Day (amended 3/15/88)
Independence Day Christmas Day

Lazbor Day

Tco the above days shall be added any holidays declared as such by
the City Council.

Eligible employee shall receive one (1) day’s pay for each of the
holidays listed above. Holiday pay will be paid on the actual holiday
in all cases when actual and observed may be different.

Section 2: Eligibility Requirements

Employees shall be eligible for holiday pay under the following
conditions:

{a) The Employee would have been scheduled to work such a day 1f
it had not been observed as a holiday unless the employee is on a day
off, wvacation or sick leave, and

(b) The employee worked his last scheduled day prior to the
holiday wunless he was excused by the employer for any zreascnable
reason.

If the holiday 1s observed on an employee's day off or vacation,
he shall be paid the unworked holiday.

Section 3: Holiday Work

If an employee works on any of tThe heolidays listed above, the
employer shall pay the employee at one and one-half (1 1/2) times his
regular rate of pay for all hours worked.



Salaried employees shall receive compensatory time off at cone and
one half (1 1/2) times the hours worked on holidays, to be taken at a
time mutually agreeable with the employee and the Chief of Pclice.

ARTICLE 6
VACATIONS

Section 1: Vacation Entitlement

FEach regular, full-time employee will be entitled to two (2) weeks
paid vacation after one (1} vyear of service, three (3) weecks paid
vacation after five (5) years of service, four (4) weeks paid vacation
after ten (10) years of service, and five (5) weeks paid vacation after
fifteen (15) years cf service.

Each regular full-time police officer shall be entitled to two (2)
weeks cf paid vacaticn after one (1) vyear of service, consisting of
eighty (80) hours, three (3) weeks o0f paid wvacation affer five (5)
vears of service consisting of one hundred and twenty (120) hours, four
(4) weeks of paid wvacation after ten (10) vyears of service, consisting
of one hundred and sixty (160) hours, and Zfive (5) weeks cof paid
vacation after fifteen (15} years of service, consisting of twe hundred
(200) hours.

Section 2: Working Vacation Disallowed

Vacations with pay are intended as a rest period, however,
employees shall ke allowed to work a maximum of one week for the City
during vacation periods and receive extra pay.

Section 3: Vacations are not to Accumulate

Vacation must be taken each vacation year and shall not accumulate
to carry over into the succeeding year, unless approved hy the City
Manager due to extenuating circumstances made necessary by work
schedules.

Section 4: Vacation Pay

The rate of vacation pay shall be the employee's regular straight
time rate of pay in effect for the employee's regular job iIn the pay
day immediately proceeding the employee's vacation period.

Employees may receive their wvacation pay on tThe pay day priocr to
the start of thelir wvacation or on a later pay day (at the employee’s
option).

Section 5: Choice of Vacation Period

Vacation shall be granted at the time requested by the employee if
possible., The Department Head shall determine the number of emplovees
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that may be off and the times when they may be off by posting a
vacation calendar.

The employee with the greater senilority shall be given his choice
in the event of any conflict over vacation pericds. Employees who do
not request a vacation period prior to the ninth month in the fiscal
vear shall be scheduled by the employer and so notified.

Section &: Vacation Rights in Case of Laycff or Separation

The employee will not have earned any vacation until completing a
year of service. However, 1f an employee leaves anytime after working
six meonths in any year other than his first year, the employee shall
receive vacation pay upon terminaticn on a pro-rated basis. Each full
week of vacation for full time police officials for layoff, separation
or retirement calculations equals forty-five (45) hours.

ARTICLE 7
SICK LEAVE

Section 1: Sick Leave Entitlement

A regular full-time employee contracting or sustaining any non-
employment related illness or disability, which deprives sald employee
of the ability to perform the duties of his/her employment, is entitied
to Sick Leave as hereinafter provided.

Section 2: Basic BSick Leave

A regular full-time employee will accrue one and one-half (1 1/2)
days of sick leave for each full month of employment, said leave to
accrue as earned. Basic sick leave may accrue tc a total of ons
hundred and twenty (120} unused days. Except for probaticnary
employees, upon voluntary resignation, retirement or death an employee
shall be entitled to receive compensation for cne half (1/2) of first
ninety (90) days of accumulated sick leave, but not to exceed a maximum
of forty-five (45) days compensation. In the event of death, such
payment is to be made to the employee's designated heir(s) and/or
estate of the employee,

A regular full time police cofficer will accrue one and one-half (1
1/2) days of sick leave for each full month of employment, one day
consisting of ten (10) hours for police officer, sald leave to accrue
as earned. Basic sick leave may accrue to a total of one hundred and
twenty (120} unused days. Except for probatiocnary employees, upon
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resignation, retirement or death, an employee shall be entitled to
receive compensation for one half (1/2) of the first ninety (90) days
of accumulated sick leave, but not to exceed a maximum of forty five
(45) days compensation. In the event of death, such payment is to be
made to the employee’s designated heir(s}) and/or estate of the
employee.

ARTICLE 8
INSURANCE AND PENSIONS

Section 1: Health Insurance

The City shall pay the employees share of the cost of Blue Cross
and Biue Shield Insurance and Major Medical Insurance identical te all
municipal employees for all regular, full-time employees.

The employer shall pay the full cost of dependent/family coverage
for full-time officers and dispatchers employed prior to January 1,
1299, For any employee hired after January 1°° the City will pay one
hundred dollars ($100.00) per month towards the cost of
dependent/family coverage.

The City Council may elect to improve the insurance coverage upon
their formal wote. In the event that Blue Cross and Blue Shield
changes the existing program toc meet federal guidelines the parties
agree that the resulting coverage will be the closest comparable plan
offered.

Section 2: Compensation Insurance

The City will provide Workman's Compensaticn prectection for all
employees. The City will process diligently all claims pertaining to
on-the-job injuries.

During an absence resulting from a disability specifically covered
by Workman's Compensation, the City will pay the employee at his/her
regular rate of pay and the employee will turn over to the City all
his/her Workman's Compensation payments for loss of income during the
period of disability. The City will not be liable for any payments
under this provision for any claim for Workman's Compensation filed on
an employee's behalf which 1is not wvalidated through due process as
provided by Maine's Workman's Compensation Statutes. The City will not
be liable for continued payments under this provision after the
terminaticn of Workman's Compensation benefits by due process or the
settlement of a claim, whichever comes first,

Section 3:




"Notwithstanding the provisicns of Article &, Section 2 above
contained, to the contrary, there shall be creatsed a Review Board which
shall include within it's membership, two members of the Lakbor Union,
the Chief of Police, the City Manager and one member of the Belfast
City Council. The function of this Board shall be to review a person
who is out of work on a work related injury which is compensable under
Workers Compensation laws of the State ¢f Maine. This Board shall meet
(within 14 days) after an employee as aforesaid, has been out of work
for at least 120 days ({not necessarily consecutive) following a work
related incident. If from the medical reports and medical information,
it 1s the cpinion of a majority of the bcard the emplcyee i1s capable of
returning to active duty, either in the positicn held at the time of
injury or an alternate position within the Belfast Pclice Department
and fails to do so within the next 30 days, the Board may, through a
majority wvote, terminate the cbligation of the City of Belfast to
continue tc pay full compensaticn at the regular rate of pay, subiect
to reimbursement under or from benefits received under the Workers
Compensation Act.

The employee may be accompanied by their attending physician to
present testimony and answer questions relative t¢ tThe employee's
injury and current cendition.

The Review Board may retain a medical advisor with expertise in
the pertinent medical discipline to question the employee and attending
physician and to advise the Review Board.

The Board shall, after the first meeting, meet as necessary, every
6C days thereafter, to review the injured worker's case 1if he/she
remains out of werk.

Should the employee wish to appeal the decision of the Review
Board, the format as described in Article 13, commencing with Step IV
shall he followed.

ARTICLE 9
WAGES

Section 1l: Wage Schedule

Emplcyees shall be compensated 1n  accordance with the wage
schedule attached to this agreement and marked "Appendix A", The
attached wage schedule shall be considered a part of this agreement.

After successful completion of appropriate years of service, as
evidenced by annual evaluations completed by the sergeants and the
chief collectively, employees shall move from the minimum step in the
pay range to the maximum step in accordance with the schedule.

Section 2: Pay Period
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The salaries and wages of employees shall be paid bi-weekly on
Friday of the appropriate week. In the event this day 1s a holiday,
the preceding business day shall be pay day.

ARTICLE 10
SENIORITY
Section 1: Definition
Seniority means an employee's length of continucus service with
the employer since his last date cof hire.
Section 2: Probation Pericd

New employees after a six (6) month prcbkaticnary period shall be
added to the seniocrity list.

Section 3: Senicrity Lists
An up to date seniority list shall be kept by the employer and
shall be available to all employees as well as the Union.

Section 4: Job Cpenings

Whenever a job opening occurs, other than a temporary opening, in
any Job classification or as a result of the development or
establishment of new job classifications a notice of such opening shall
be posted on all bulletin boards for ten (10} working days.

During this period, employees who wish may apply for the open
position or Job. The application shall be in writing and shall be
submitted toe the department head.

The employer may fill the opening by promoting from among the
qualified applicants the employee with the longest continucus service
rrovided qualifications are equal.

Section 5: Recall

Employees shall be recalled from lay cff according to their
seniority.

Nc new employees shall be hired until all employees on lay off
status desiring to return to work have been recalled. If an employee
is offered recall and refuses, worker gstatus shall be considered

terminated.
Section 6: Layoff

In the event it becomes necessary to lay off employees, they shall
be laid off in the inverse crder of their seniority.

Section 7:

Any employee hired after January 1, 2002, who must attend the
Maine Criminal Justice Academy Basic Police Scheol to qualify as full-
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time police officer shall owe the c¢ity for his/her training if the
empleoyee leaves during his/her first five ({5) vyears of service. The
armount owed by the employee shall be prorated for each year of service.

{The amount owed shall decrease by one-fifth for each full vyear of
service from the date of graduation.

ARTICLE 11
LEAVE OF ABSENCE

Section 1l: Eligibkility Requirements

Fmployees shall be eligible for leave of absence after six (6)
months of service with the Emplover.

Section 2: Application for Leave

Any request for leave of absence shall be submitted in writing by
the employee to the Department Head, the request shall state the reason
the leave is being requested and the approximate length of time off
desired.

The request for leave of absence shall be prccessed prcmptly by
the City Manager. Request for immediate leave (for example; family
sickness or death) shall be answered before the end of the
shift on which the request is submitted.

Section 3: Medical Leave

A medical leave of absence shall be granted to the employee upon
due procf by his physician that said leave is necessary. The request
shall be answered within five (5) days.

In addition to accruing senicrity while on leave of absence
granted under the provisions of this agreement, employees shall be
returned to the position that they held at the time of the leave of
absence was requested.

Section 4: FEmergency Leave/Bereavement Leave

In the event of sickness or death in the immediate family of an
enmployee (spouse, parents, children, brother, sister) the employee
shall be granted up to three (3) days Emergency Leave/Bereavement Leave
with full pay to make household adjustment, arrange for medical
services or to attend to funeral matters. Leave for other emergencies
may be charged to vacation day or sick days if employee has such days
accumulated.

In the event of sickness or death of the employee’s parents—-in-
law, grandparenis, grandchildren, step parents, 1f the step parent was
12




responsible for rearing the employee or significant cther living in
same household, one (1} day emergency leave with full pay for household
adjustment, arrangements or attend to funeral.

Section 5: Unpaid Leave

Leave of absence for a limited period not to exceed six (6)
months, may be granted for any reasonable period, and such leaves may
be extended or renewed for a reasonable period in acccocrdance with the
City Personnel Policy.

Section 6: Military Service

Any employee who 1s a member of a reserve force of the United
States or of this State and who i1is ordered by the appropriated
auvthority to attend training or perferm other duties under the
supervision of the United States or this State shall be granted a leave
of absence during the pericd of such activity.

Any employee who enters intc active service in the armed forces of
the United State while in the service of the employer shall be granted
a leave cof absence for the period of Military Service.

ARTICLE 12
DISCIPLINE, DISCHARGE AND DISPUTES

Disciplinary action may be imposed upon an employee for failure to
fulfill the duties and responsibilities established by the Police
Department of the City of Belfast. No disciplinary action shall be
taken against an employee withcout Jjust cause.

Disciplinary action shall be in one of the following forms,
depending upon the gravity of the violaticen, but not necessarily
imposed in the order stated:

Cral reprimand
Written reprimand
Suspension with pay
Suspension without pay
Demction

Discharge

If the City has cause to reprimand an employee, 1t shall be done

in a manner which will not embarrass the employee before other
employees or the public.
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Suspension with pay may be imposed upon an employee for a period
not to exceed three (3) weeks pending consideration of disciplinary
acticn. Such suspension shall not be considered disciplinary action.

Any disciplinary action taken against an employee shall be
documented in writing and may be processed as a grievance through the
Grievance and Arbitration Procedure set forth in ARTICLE 13.

ARTICLE 13
SETTLEMENT OF DISPUTES

Section 1: Grievance and Arbitration Procedure

Any grievance or dispute which may arise between parties,
including the application, meaning or interpretation of this agreement,
shall be settled in the following manner:

otep I:

The Union Steward, with or without the employee, shall present the
grievance or dispute in writing to the Peclice Chief within ten (10)
working davs of the grievance or the employee's knowledge of its
occurrence. The Chief shall meet with the Union steward and/or
employee and respond in writing to the grievance within ten (10)
working days after receipt of the grievance.

Step Il:

If the grievance remains unresolved at BStep II, the Union
Representative or Grievance Committee shall present it to the City
Manager 1in writing within ten (10} working days after the Chief's
response 1is due. The City Manager shall meet with the Union and
respond in writing to the Union within ten {10) working days.

Step ITI:

If the grievance remains unresolved, the Unicn Representative or
Grievance Committee shall present it in writing to the City Council
within ten (10) working days after the City Manager is dues to respond.

The City Council shall meet with the Union and respond in writing to
the Union within five (5) working days after the next regular Council
Meeting.

Step IV:
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If the grievance 1is still unsettled either party may, within
fifteen (15) days after the zreply of the City Council is due, by
written notice to the other, request arbitration.

The arbitration proceeding shall be conducted by an arbitrator to
be selected by the Employer and the Union within ten (10) working days
after notice has been given. If the parties fail to select an
arbitrator either party may request assignment of the
Maine State Board of Arbitration and Conciliation.

The decision of the arbitrators shall be final and binding on the
parties and the arbitrators shall be reqguested to issue their decision
within thirty (30) days after the conclusion of the testimony and
argument.

Expenses for the arbitrator's services and the proceedings shall

be borne equally by the Employer and the Union. However, each party
shall be responsible for compensating 1ts own representatives and
witnesses. If either party desires a verbatim record of the

proceedings, 1t may cause such a record to be made, providing it pay
for the same.

Working Day

Working days, as cited in ARTICLE 13, excludes Saturdays, Sundays, and
the holidays specified in ARTICLE 15, Sectien 1.

Section 2: Grievance Committee

Employees selected by the Union to act as Union Representative
shall be known as "stewards". The names cof employees selected as
stewards and the names cf other Union Representatives who may represent
employees shall be certified in writing to the employer by the Local
Union, and the individuals so certified shall constitute the Union
Grievance Committee.

The employer shall meet at least once each month at a mutually
convenient time, with the Union Grievance Committee; provided the
Employer is given a ten (10} day priocr written notice.

All Grievance Committee Meetings, including the regular monthly
meeting shall be held during working hours, on the Employer's premises,
and without loss of pay.

The purpose of Grievance Committee meetings will be to adjust
pending grievances and to discuss procedures for avoiding future
grievances. In addition, the Committee may discuss with the Employer
other issues which would improve the relationship between the parties.
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Processing Grievances during Working Hours

Grievance Committee Members may investigate and process grievances
during working hours without loss of pay.

ARTICLE 14
UNION BULLETIN BOARDS

Section 1:

The Employer agrees to furnish and maintain a suitable bulletin
board in the squad rcom. The Union shall limit it's posting of notices
and bulletins to such bulletin board.

ARTICLE 15
UNION ACTIVITIES ON EMPLOYER'S TIME AND PREMISES

Section 1:

The employer agrees that during working hours on the
departmental premises and without loss of pay, union representatives
shall be allowed reascnable ftime, providing it does not interfere with

police duties to:

Collect Union Dues
Post Union Notices
Distribute Union Literature to Members

Attend negotiating Meetings

Process Grievances

Attend Internal Affairs Interviews
Transmit communications, authorized by the Local Unicn or its
cfficers, to the Employer or his representative.

Consult with the emplcoyer or his representative concerning the
enforcement of any provisions of this agreement.

ARTICLE 16
POLITICAL ACTIVITY

Section 1:
16




Police Department employees of the City are expected to exercise
their legal rights as citizens to vote except that they will not engage
in political activity insofar as City Government i1s concerned and shall
not participate in City election campaigns cr hold any City elected
office or position. Any employee choosing to beccme a candidate for a
City elected office will be expected to first resign from the service
of the City.

ARTICLE 17
MANAGEMENT RIGHTS AND DEPARTMENTAL RULES

Section 1:

The City retains all rights and authority to manage and dirsct its
employees, except as otherwise specifically provided in this agreement.
The Union acknowledges the right of the City to make such rules and
regulations governing the conduct of its employees, provided they are
not inconsistent with the terms of this Agreement.

Section 2:

When existing rules are changed or new rules are established, they
shall be posted on bulletin beoards for a period cof ten (10) days before
becoming effective.

Section 3:

The employer further agrees to furnish each employee in the
bargaining unit with a copy of all existing work rules thirty (30) days
after they become effective. New employees shall be provided with a
copy ©f the rules at the time of hire.

ARTICLE 18
UNIFORMS AND PROTECTIVE CLOTHING

If an employee 1is required by the city to wear a uniform,
protective clothing cr any type of protective device as a condition of
employment, such uniform, protective clothing and protective device
will be furnished to the employee by the City as hereinafter provided.

1. All new regular, permanent emplcyees hired as uniformed
Police Officers, will be provided with a complete uniform both summer
and winter, leather gear and side arms by the City during the first one
hundred eighty-two {(18Z2) days of employment.
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2. All uniformed Peclice Officers who have been regular,
permanent employees of the City for one vear, will be granted a uniform
allowance of six hundred doliars (5$600.00} per City fiscal year. The
allowance will be administered by the Chief of Police. No unspent
porticn of the allowance can be carried over to the next City fiscal
year.

All uniforms, protective clothing and protective devices provided
to Police Officers under this article remain the property
of the City. Whenever any such article is no longer regquired by the
Police Officer for any reason, it will be returned to the custody of
the Police Chief.

3. If during the period May 1 through June 30 of each year there
is a balance in an employee’s clothing allowance account, this balance
may be used to purchase additional items and equipment for use in the
line of duty. The employee agrees to make reascnable attempts to have
billing documentation to the employer prior to June 15 for June 30
fiscal year end.

4, All Detectives shall receive $600.00 per City fiscal year to
purchase clothing applicable to their employment as detectives. The
clothes purchased shall be the preperty of the individual detectives.

ARTICLE 19
DISCRIMINATION OR COERCION

Section 1:

All references to employees in this agreement designate both
sexes, and wherever the male gender is used it shall be construed to
include male and female employses.

The employer agrees not to interfere with the rights of employees to
become members of the Union and there shall be no discrimination,
interference, o¢r restraint, because of Union membership or because of
any employee activity in an official capacity on behalf of the Union or
for any other cause.

The Unicn recognized 1its responsibility as bargaining agent and

agrees to represent all employees in the bargaining unit without
discriminaticn, interference, restraint or coercion.
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ARTICLE 20
SEPARABILITY AND SAVINGS CILAUSE

If any article or section of this agreement or any riders thereto
should be invalid by operation of law, or by any tribunal of competent
Jurisdiction, or if compliance or enforcement of any article or section
should be restrained by such tribunal pending a final determination as
to its wvalidity, the remainder of this agreement and of any rider
thereof, or the application of such article or section to persons or
clrcumstances other than those as to which it has been held invalid or
as to which compliance with or enforcement of has been restrained,
shall not be affected thereby.

In the event that any article or section is held by invalid or
enforcement of or compliance with which has been restrained as above
set forth, the parties affected thereby shall enter into immediate
collective bargaining negotiations upon request of the Union for the
purpose of arriving at a mutually satisfactory replacement for such
article or secticon during the period of invalidity or restraint.

To the extent that city ordinances, coded and policies are

inconsistent with, or in conflict with the provisions of this
agreement, the agreement will prevail provided the agreement fully
respects the provisions of the City Charter.

ARTICLE 21
NO STRIKE

There shall be no stoppage of work or slow-down by the Union nor
any lock-out by the City during the life of this agreement.
ARTICLE 22
CONTRACTING AND SUBCONTRACTING POLICE WORK
During the term of this Agreement, the City shall not contract out

nor subcontract any work which results in the lay-off of any employee
in the Pclice bargaining unit.
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ARTICLE 23
TERMINATION

Section 1:

If during the final one hundred, twenty (120} days of this
Agreement, negotiations for a new agreement have been pursued in a
reasonable and responsible manner by the parties meeting and diligently
discussing all dissues in questicn, the provisions of the Agreement,
upcn the mutual agreement of the parties hereto, may be extended from
week to week wuntil a new Agreement 1is ratified by the parties
concerned.

Should negotiations come to an impasse and/cr no agreement is
reached within thirty (30) days after the expiration date, it is agreed
that the parties will follow the provisions of the Public Emplovees
Tabor Relations  Board, including Mediation, Fact Finding and
Arbitration, until an agreement is reached.

This Agreement shall be effective as of 7/1/06 and shall remain in
full force until 6/30/09. Either party shall notify the other in
writing at least sixty (60} days prior tc the termination date if it
desires to renew the Agreement.

IN WITNESS THEREOF, the City of Belfast has cause this agreemsent to be
executed and its corporate seal to be affixed by Terry 3t. Peter, its
City Manager, thereunto duly authorized by the City Council of the City
of Belfast and the Union has c¢ause this instrument to be signed by
Michael McFadden, its Union Steward and Daniel R. Felkel, as its
Attorney, thereunto duly authorized.

IN WITNESS THEREQOF, the parties hereto have executed this agreement on
the A 77 day of November, 2006.

CITY OF BELFAST Belfast Police Association/

MATNE SOCIAT O PCLICE
NTZ;;%WQ%M@ JS%/;%;;;éb

City Manager

Union Steward
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APPENDIX A
WAGE SCHEDULE

APPENDIX A - WAGE SCHEDULE

Effective 7/1/06 there will be a three percent (3%) increase for
Patrel Cfficers, Detectives and Sergeants in all steps and ranges.

Effective 7/1/07 there will be a three percent (3%) increase for
Patrol Officers, Detectives and Sergeants in all steps and ranges

Effective 7/1/08 there will be a three percent (3%) increase for
Patrol Officers, Detectives and Sergeants in all steps and ranges

Wage Schedule attached as Appendix A-1
EDUCATION INCENTIVE

An additicnal two percent {2%) per hour will be added toc the wages
of those bargaining unit employees with at least a 2 year degree in a
law enforcement related field or a 4 year degree in an unrelated field
from an accredited cecllege or university.

SHIFT DIFFERENTIAL

Any employee required to work from 3:00 p.m. to 11:00 p.m. shall
receive a shift differential cf twenty-five (5.25) cents per hour in
addition to the above stated wage schedule. Any employee required teo
work from 11:00 p.m. to 7:00 a.m. shall receive a shift differential of
fifty (8.50) cents per hour in addition to the above stated wage
schedule., This shift differential shall include all classifications in
the bargaining unit.

STIPENDS
Any employee who is working in his/her capacity as a Firearms

Instructor, a Field Training Officer or a Chaplain shall receive, in
addition to their base wage, $0.50 more per hour.
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APPENDIX A-1
WAGE SCHEDULE

PATROL OFFICERS 7/1/2006 7/1/2007 7/1/2008
Step I 0-6 mos $14.73 $15.27 $15.63
Step II after 6 mos $15.33 $15.79 $16.26
Step TIT after 2 yrs. $15.93 $16.41 $16.90
Step IV after 3 yrs, $16.53 $17.03 $17.54
Step V 5 yr. Longevity $17.18 $17.70 $18.23
Step VI 8 yr. Longevity $17.89 $18.43 $18.98
Step VII 12 yr. Longevity $18.62 $19.18 $19.75
Step VIII 17 yr. Longevity $19.37 $19.95 $20.55
DETECTIVES

Step I 0-6 mos $14.98 $15.43 $15.89
Step I1 after 6 mos $15.76 $16.23 $16.72
Step 11T after 2 yrs. $16.38 $16.87 $17.38
Step IV after 3 yrs, $16.96 $17.47 $17.99
Step V 5 yr. Longevity $17.73 $18.26 $18.81
Step VI 8 yr. Longevity $18.52 $19.08 $19.65
Step VII 12 yr. Longevity $19.35 $19.93 $20.53
Step VIII 17 yr. Longevity $20.25 $20.86 $21.48
SERGEANTS

Step I 0-6 mos $15.76 $16.23 $16.72
Step 11 after 6 mos $16.39 $16.88 $17.39
Step IIT after 2 yrs. $16.97 $17.48 $18.00
Step IV after 3 yrs. $17.59 $18.12 $18.66
Step V 5 yr. Longevity $18.38 $18.93 $19.50
Step VI 8 yr. Longevity $19.19 $19.77 820.36
Step VII 12 yr. Longevity $20.07 $20.67 $21.29

Step VIIT 17 yr. Longevity $21.00 $21.63 $22.28




